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Cndo State Pension Transitional
_Department
Offlce of the Head of Servnce
Governor’s Office, ‘
o - Akure. .

Q/ June 2021

CIRCULAR LETTER TO:

Chief of Staff to M r. Go.verno_r., |

Deputy Chief of Staff to the'Dgputy_-Govemor,
Secretary to the State Government,
Honourable Cornmissioners,

Speciai Advisers,

Permanent Seqreta ries,

Clerk of the House of Assembly,

State Auditoreﬁengrai,

Accounta nt-‘(ieneral,’- |
Director-Genera I/J’Tuté'r_sl-Gene ral,

Heads of Extra-Ministerial Offices/Agencies and Parastatals.

: REbOLU i IONS ON THE IMPLEMENTATION OF THE RECEN'I PENSION
' ADMINISTRATION REFORM

In. the recen*‘ ttme, my Office has been inundated with avalanche of complaints
arising from :mpnemmtatlon of the recent Pension Administration Reform championad
by the Present Administration to ease the processing of retuement benefits. it is
depressing to !\now that the modect progress made so far by the Siate as a result of this
noble initiative lszbei_ng_eroded by the non-compliance with guidelines by retiring Public
Servants and.the activities- cf Pension Touts within the Public Service.

2.  The followmg has been observed as slowmg down thé pace of the reforms: non-

comphance W|th the clearance procedure, non- compliance with the rules on stoppage of
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_: RESOLUTIONS ON THE IMPLEMENTATION OF THE RECENT PENSION

' ADMINISTRATION REFORM

!n.thé_'re_ceri;, tg'_rpe,\.my Qf'ﬁce has been inundated with avalahche of complaints
arising from injplemergtatibn of the recent Pension Administration Reform championed
by the Prés'é'_;nt Ad'ministratidn to ease the processing of ret.i.rement benefits. It is
depress_ing to _!-;nopi).j'that the'modest Progress made so far by the Siate as a result of this
noble initiative_ .i::.being_eroded by the hon-compliance with guidélines by retiring Public
Servants and.the activiti_es cf Pension Touts within the Public Service.

2.  The f'ol'loWing has. been observed as slowing down the pace of the reforins: non-
compliance_\m-th the clearance procedure, non-compliance with the rules on stoppage of
salaries 'and"' the commencement of payment of pension, non-compliance with the
ma rédatbrx'f fhféé .?rnon‘ths pre-retirement processing of retiramant beneﬁté, engagémem
of_ touts dld ég'e!nts fo pm"cess retirement pagers, non-subrnission of necessary

documents by retiring officers, multipia {etters of first appointment, improper filling of |
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pension forms and deliayftin-"éfﬁect‘ing correction of Audit queries. These problems arose
due to ignorance on the part of retiring officers. Painful enough, a number of them
refused to attend pre tetarement works mop nrganized to enlighten them on the refocim

initiative. This is unaccr_ptab‘c: 'md musi be halted without delay.

R .
3. Consesuently, a meeting of Stakehoiders on Pansion Matters in the State was held

3.
recantly where the issues were holistically examined and suggestions for improvement
vrere made. There is therefore the need to disseminate relevant information to the
entire Public Service as a guide. It must be emphasized that the Pension Reform
initiatives were intended to ameliorate the plight of retiring officers and therefore, it is
essential for Public Servants to key into the reform initiative. - :
4. In respect of the foregoing therefore, the following _meastzres are 1o take immediate
sffact o as to -fu_rther ease processing of retirement benefits in Ondo State Public
Service:
i. Centralization of Clearances in the Pensnon Trans:taonai Department for
retiring Public Servants. By this Reform, it is now the responsibility of Ondo
State Pension Transitional Department to make request for clearances in
respect of loans such as Micro- Credlt Car, Housing and Agric revolving on
:behalf of retlrlng Civil Servants in the Public Service of Ondo State.
.Intendmg retlrees are no longer expected to go to these Agencias seeking
' fo= mduwdua! clearances elther from Accountant-General’s Office in respect
ot car loan or Housmg Loan Board for housing loan efc. Once a retiring
nttn.tr ubtams Pencton Form, his or her particulars will'be obtained and
".rP,evanL MDA:, w:)uid he con‘racted for hlsjher mdebtedness Status/Clearance
:by the Pensuon Trarmt;onal Department However Cooperatlve ‘and’ Thrift
' SOCIetlES are expected to forward the list of thelr mdebted retmng members to
:the Pensmn Departments in charge at' State and Local Government respectively
on quarterly'basis (for processing) in 'order to effect deduction:of the debts from
“Itheir retirement benefits. | |

i, computerization of Teaching and non-Teaching staff records in the State
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initiative. Tnis is unacceptab‘e and must be halted without delay.
3 fr)"feuuent!y a rmeeting of Stakeholders on Pension Matters in the State was held
racantly where the issues were holistically examined and suggestions for improvement
wera made. There is therefore the need to disseminate relevant information to the
entire Public Service as a gmde it must be emphasued that the Pension Reform
initiatives were intended to ameliorate the plight of retiring officers and therefore, it is
essentiai for Public Servants to key into the reform initiative. ’

4. Inrespect of +he foregoing therefore, the following measures are 10 take immediate

ct <o as to further ease processing of retirement benefits in 0ndo State Public
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Service:

i. Centralization of ( iea anices in the Pension Transitional Department for
re‘ti}ing Public Servants. By this Reform, it is now'the. responsibility of Ondo
"atﬂté"-. Pehsien' Transitional Department to make requﬁesttfer_ clearances in
respect of loans such as Micro- Credlt Car, Housing and Agric revolving on
behalf of retmng Civil:Servants in the Public Serwce of- Ondo State.
Intendlng retlrees are no longer expected to go to these Agencies seeking
fov‘ mdi\ndual clearanees elther fvom Accountant- General’ -Office in respect
of car loan or Housmg Loan Board for housing loan efc. Once a refiring
wflc r ebtqms a Pensmn Form, his or her particulars will’ be obtained and
re.evant MDA.: W:}u!d be contacted for his/her mdebtedness Status/Clearance

- ey the Pensaon Transitional Department : .However Cooperatlve ‘and Thrift
SO(‘:IetIES are expected 0 forward the list of thelr mdebted retmng members to
the Pensnen Departments in charge at State and Local Government respectively
on quarterly basis {for processing) in order to effect deduction of the debts from

““their retiremient benefits. |

i, 1 computerization:of Teaching and non-Teaching staff records in the State

Public Secondary Schools. A Directorate of Pension has been created at the
Teaching Service Commission (TESCOM) for ease of transiting Pension papers
from TESCOM to Onde State Pension Transitioral Department. In addition,

Teaching and Non-Teaching staff records are to be fully computerized in order to
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secure the integrity of their records. Needed assistance has bee‘h given to ensure
its success.
the abolition of Area Education Officer (AEO) clearanée for T'e:archingr
and non-Teaching staff of the  State Public Secondary Schools: Certificate -
of S{:‘rvice obtained from the Schools would be s'ufficienf henceforth. By this
circular, no retiring Teacher or non-Teaching staff would be required to present
AEQ’s clearance except where such school is no longer in ‘e)fdstence.
Obrtaining list of retiring Officers: MDAs are henceforth to liaise with the
Reform O‘fﬁée,‘ Office of the Head of Service, for the list of their retiring officers
and Q”Uide thehféS'appropria'te.

Overpayment or indebtedness of retiring officers: 1t is now a rule that

: outstandmg debts of retirees would be defrayed from their monthly

= pensnon until flnally liquidated.

NYSC cer-‘-tlflcate is no longer a requiremént for retirement.

6f Attached hereto are the modlfled requ1rements list for retiring Civil Servants and Teachers

for guudance

7 Accordmgly, Accountmg Offlcers are enjomed to acquaint thelr staff with the content of this

cwcular Ietter Any grey area requmng further information should be cleared Wlth my Office.

8. Thank you

‘Niran ifyefnni

_Head of Service
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