Ref. No.ED2/15'%/30

el Office of Establishment and Training,
Office of the Head of Service,
Governor’s Office,
Akure.

37 April, 2014

CIRCULAR LETTER TO:

The Chief of Staff to Mr. Governor,

The Senior Special Assistant to the Deputy Governor,
State Commissioners,

The Secretary to the State Government,

The Head of Service,

Special Advisers,

Chairmen of Local Government,

Chairmen of Commissions/Boards,

Permanent Secretaries,

Administrative Secretaries,

The Clerk, Ondo State House of Assembly,

The Ag. Statistician-General,

The Auditor-General,

Ag. Accountant-General,

Tutors-General,

The State Auditor-General,

The Auditor-General for Local Government,

General Managers/Head of Non-Ministerial Departments,
Director Local Government Administration.

REVIEW OF 10% OF ANNUAL BASIC SALARY AS FREE TRANSPORT CLAIMS OF RETITRED
CIVIL SERVANTS IN ONDO STATE.

Recently, the Ministry of Finance has been inundated with a flurry of requests for the release
of 10% of Annual Basic Salary as free transport claims to retired officers in the State.

02. As a rider to our earlier Circular Letter Ref. No. Exp.2/26/Vol. viii/157 dated 7 September,
2009, on the matter it has been approved that all retiring officers are entitled to 10% of their annuz!
basic salary as free Transport claim in line with CSR sections 17203 (a-c) and 17202 respectively, but,
with a provisien that such claim should not exceed a maximum sum of N250,000.00 only (whichever
applicable to such officers irrespective of their cadres).

03. It should be noted as well that a special vote has been created and domiciled in the Ministry of
Finance where such requests will be processed as they come from the MDA'’s of the retiring officers.

04.  For the sake of emphasis, all retiring officers from the Civil Service are expected to incluce the
following documents alongside their applications:-

(i)  Letter of introduction personally signed by the Permanent Secretary/the
Accounting Officer of such MDA,
(i)~ Covering letter from the applicant’s Parent Ministry
(i) Applicant’s identity card (photocopy),
(iv)  Personal Emolument Card,
(v)  Letter of last Promotion,

(vi)  Letter of Retirement

05. Kindly ensure that you give the contents of this Circular letter the widest publicity it deserve



for the various views to be properly annexed in the Law. Organised Labour UnioAs are
expected to take full advantage of this golden opportunity.

05. According to the provisions of the Law establishing the Scheme, workers are to
contribute @ maximum of 7.5% of their total emoluments while the State Government
will contribute a total of 12.5% of the total emoluments of workers. For example, an
Officer on GL.O1/1 earning N22,004.08 will contribute a sum of N1,650.05 and
Government will contribute N2,750.51 for him/her. AN analysis of the probable
contributions of workers are contained in the table below for your perusal.

fg/n | GL 'T_TBEI___ WE?TE\TE@MENWWUW ~TOTAL |

\ MONTHLY | CONTRIBUTION N '

L __L_SALARYN 7.5% _l 75% 5% 1\
1 | 6L 01/t | 22,001.04 1,650.08 | 1,650.08 1,100.06 | 4,400.20 l
2 GL.02/1 \22,267.48 1,670.06 1,670.06 1,137.37 | 4,453.49 |
3 GL.(S3/1 22,566.15 1,692.46 1,692.46 1,128.30 | 4,513.22 '
4 \ GL.OA/1 | 23,258.35 1,744.37 1,744.37 1,162.91 | 4,651.66

5 | GLO5/1 25,065.18 1,879.88 1,879.88 1,253.25| 5,013.02

| 6 \ GL.06/1 28,310.79\ 2,123.27 2,123.27 1,415.53 | 5,662.11

\ 7 GL.07/1 \36,943.72 2,770.77 2,770.77 1,847.19 | 7,388.73

\'| 8 \ GL.08/1 |46,987.00\ 3,524.02 3,524.02 2,349.35| 9,397.39

| 9 | GLO9M 55,070.91 4,130.31 \ 4,130.31 2,753.54 | 11,014.77
10 | cL.1o/i | 64,523.87 4,839.29 4,839.29 3,226.19 | 12,904.77
12 | GLi2/i | 74,169.15 5,562.68 5,562.68 3,708.45 | 14,833.82
13 | GL.13/1 \ 82,966.01 6,222.45 6,222.45 4,148.30 | 16,593.20 |
14 | GL.14/1 \ 93,460.29 7,009.52 7,009.52 4,673.01 | 18,692.05 '
15 | GL.15/1 \137,115.65| 10,283.67 10,283.67 6,855.78 | 22,423.12

| 16 | GL.16/1 175,225.171| 13,141.88 13,141.88 8,761-25\ 35,045.02

\17 GL17/1 | 186,351.17 | 13,976.33 13,976.33 | 9,317.55 | 37,270.27

06. It must be emphasised that the savings from the contributions go directly to each
worker's Retirement Savings Account (RSA), owned and operated by him/her. The
savings are towards the retirement benefits of the affected workers and only them have
3bsolute control. The Scheme is the only solution to perennial delay in the payment of
pensions and gratuities in Nigeria, Ondo State inclusive.

07. Whilel shall endeavour to continuously brief the entire Public Service in respect
of this Scheme, please give the contents of this circular letter the adequate publicity it
deserves. ‘

>~

g —
Toyin Akinkuotu, Esq. —
Head of Service



