
\,*.

l-i Li L, ,: !-x' r ! n e ti t ii :, ria i: !' i i u it :" i, lil [.o :i l,S

J;,r a l.il,

,r,jl'!'iti.: itf i.lrrcr !ici.::t.l r,'l 5c,i.rrittcr

:,ir.-::": y,,, r,rr-. r [.:. ;'t ...,,,...;:,,
,r.,r!'\:r I-'n {} lit rjI.x |(1i;i Ll,

-,'. ]r. u, r'ri,

"'l *./

--* l

1:i

Atugrusil, ?il':14

i*

i-I; C;;icf .;r l:rjri:i au ivl{. Sover,lor,
i';re S;t*ri;1 .{igisulrrE r,'.1-,e Deputy €overnor,
!'iro, 5d{,"r'iJ'(;, y tu tlie St;te Ggverrlffient,
i it": lic3 ilt: Ci:iiilrI uisufu1,m,i:N's;

r.l:dir:* *f l-{rr: I-lrrill,;ri of $,el viie,
l",rlr'llrlllt:n ul' i*ii'iiirnisslot:s,/ffi*;lreJs, t

i:';:r'i^il1ilt'lul'8t:;qjaiu.iial'ies ) J 
I

'i i,iu Ctr'l'it, t-!;rci,-:u SlUate i,{*ui:;e {-if Aisembly,,
,',, r-i i I I i r r i I i r';.: i i,; i; !i ; c l'etn r i c s,
'[ 

i lil licco ul r c.;i'u t fi ':i'I€feil,
I i r; S.l:i-cc,i,.i;il i i;i-6eil{: rii,

l-i!;: i: ' i) ii'r ';'
. .. : L "- lrl\''-*

,t..

E

t Pl-
I

i

. ,l1l r,'

;i , '.: i r-.,i*

,;

irl

l
ri

.:..,:::,,i!i,:...: . ,t-..i i-lit;-:,.,.,i ii.,i-i'tViilriStefiai:lept'

yi:.Le{,rfi-luffiift W, qavERtvMHvr sraiE MoBl'Gs,Gpr1s.
.'

llre uuvi:riinient Stalf I-lousing Loans Boarcl is an.iy]#".4 l,n,t*, the Office of ttre l-lead
L,l'Servicr.'r.ir;rt ctt'fers loans to civil servants to enable therrt burild their r:wn houses. Since
rl,ij iric-'irlii:rr oii lhis Carirrg l-leart Administration, a totai of L,714 civil servants have
i.,uiiefil.l.*d l'i(irri tiris loari, an unprecedented achievement in ti-re annals of this State.

t-. lt irri lir:t,vt:ver been sadiy observed by tlris office, through the Stal'f l-lr:r"rsir-rg Loans.,
Lir-rJrd Ih;,rt ie;",;i'v"p.'r"i,e-tlts of housing loans disbursed to civil servants, are being cotrr promised
,,1iir;rrgir siiiiri, f i';rrrclulent practices initiated by some of the nrcirtgffiors {!oaat,iseneficictries}
:i;lcly t-rr'iri ,.oriiti'l:tttce with schedule officers in charge of repiynrent/dedtrctions fronr
, l I iir'LBiiBirr'- r",1;i i'i":S.

J

-: Si,rr,r'ilrJrrflrgors connived with salary schedule officers to either totally or partial[y

iji-cvent ihe deLlLi.tion of thl.ir rnonthly salaries towards the re1:ayment of the loans or mal(e
tiie actual cieductions to become irreguiar to shortqhange thE Board. Some schedule
.- iiici:r's r'ciilse ta lrorrour repayment demand notices from the Board or unduly delay them,
!,ri-,ere it is evi:irt,ually honoured, wlrich is against the terms of the forr-rial Agreernent with
Lirr: n^rort6a5ors, worse still, son're schedule officers lrave issr-ied fali,e Personal Enrolumerrt

i,"';l carrls lu r'riortgagors, ar: the latter's connivance, to deceive the Boarcl to helieving that
i,-r;in "ip;:lic;;l'rts have the ca;racity to repay the loan wlreri indeed the reverse is the case,
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