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C [ttti[[] [-Ylm U-n-ffi"f Uq'no]'
The Chief of Staff to tlre Governor,
Senior Specierl Assistant to the Depr-rty Gov€:rnor,
State Co nr nr i ssi on er-s,

The Secretary to the State Govefnment,
Ofi'ice of the Head of Service,
Clra i rnren of Com niissionslCorporations,
Pern ra nenI Secreta ries/fu tors-General,
Pern ranent Secretaries (Local Governnrent),
The Clerl<, Ondo State House of Assembly,
l-he Accou nta nt-Genera l,
The lState Auditor-General,
The Audi[or'-General for Local Governmen[s,
The Sta tisticia n-Genera l,
Directors-General,
General Vlanagers/Heads of Non-lvlinister-ial Departments,
Cliiel' ReEistrar, Fligh Court of Justice,
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The career p,respects of Public Servarrts have been widened clver time suclr

that almost all cadres novv have the opportunlty to reach the apex of their'

career. Asicle from being one of the avenues througli which ofl'icers progress irr

tlreir career/ proirotion is also one of the welfare packages to reward ancl

tnotivate ofl'icers for better service delivery. It is, therelore, necessary for all

Public Servants to keep abreast of the provisions of extant rules and regulations

guiding the conduct of promotion as encapsulated in tlre Civit Service Rules

(CRS) CI27020 CI2703i, 02704, 027$5 anci G27#5.

2. Experience over the years has however shown that nrany Public Servanft;

are no[ conversant the extant rules and regulatiorrs as a necessary tool for the:

concluct .of Government business as well as for their personal career

cleveloprnent. This scenario necessltated the introduction of promotior"l

examinations by the Federal Government as sorne states of the federation o1'
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ci,.i,:u LAll l-.E-i-rfr rt Tt};
The Chief of Staff to the Governor,
Senior Speci;rl Assistant to thel Deputy Gov€:rnor,
State Commissioner-s,
The Secretary to the State Govefnment,
Office of the Head of Service,
Chairmen of CommissionslCorporations,
Pernr a n ent Secreta ri es/futcrrs-General,
Pernranent Secretaries (Local Government),
The Clerk, Ondo State House of Assembly,
The Accounta nt-Genera l,
The State Auditor-General,
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The Auditor-Generat for Local Governments,
The Statistician-General,
Directors-General,
Genera I Ma na gers/Heads of Non-Mi nisteria I Depa rtments,
Chief Registrar, High CourL of Justice,
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Tlre career prospects of Public Servants have been widened over time

that almost all cadres now lrave the tcpportunity to reach the apex of thei

career. Aside from being one of the avenues through which officers progress i/

their career, promotion is also one of the welfare packages to reward an

rt-totivate oFl'icers for bet[er service deli,rery. It is, therelbre, necessary for all

Public Servants to keep abreast of the provisions of extant rules and regulations;

guiding the cclnduct of promotion as {lncapsulated in tlre Civil Service Rules;

(CRS) 027il)2f 027031, il2704, 02705 as^i6i 027015.

2. Experience over the years has however shown that nrarry Public Servant;

are not conversant the extant rules and regulations as a necessary tool for the

concluc[ .of Government business as well as for their personal career'

developrnent. This scenario necessitated [he introduction of promotior:

examinations by the Federal Government as sonle states of the federation o1'

wliich Onclo State, is one. 
l

3. Before now, only cfficers in the mainstrearn of the Civil Service nroving

fronr GL.12 and above were subjected to promotion exantinations, and those

tlrat could not attain the cut-off marks \ryere denied promotion to the next grade

level; wliile their colleagues in some Parastatals, B,oards ancl Comnrissions enjoy

autornatic promotion without participating in any competency test. In order to



errLl.rrclel" elTicient, service clellive ry arrcl nralce all Pu[:lic Siervants in the

convLlisaltt i,vit-lr extanl- rules aricl regu!;r[ions as vvell as new de,;elopntent an

ittrrovations in their cl-rosen cer[ce r, it l-rars becorrre expedienl" tcr sr-rbject

to coinpti:ter"rc/ test befol'e proniotion to the next grade level.

tl. llerrcei'orti-1, officer-s in all lvlDAs, Parastatals, Boards ancl Conr

fr.orir G1.06 - GL.10 n-rovinq to tlre nexl. grade levels vvill, of a necessi

parr-Licipate irr a contpetency iest (writtenr exanrineLtion) to be conclurcied by ther

Ol'['ice ol' Establisl-rrnents and Training. Such ol=ficers woulc] be tested in ther

lollowing areas:

(i) English Language

(ii)' Gerieral l(nowledge

(iii) Regulatory bool<s

lvlearnvvhile, l.lrose moving fionr FL.!Z ancl above across all MDAs, Paras[atals,

Boards and Commissiotts will have to parrticipate !n the nranagement level

pronto[ion ex;rrttination conducted by the Service Matters Department. For the

avoiclence c[ doubt, sorne of rhe conditrorts precec errt for prrefer-ment/promotion

in [he Public Service of Ondo State are as stated belovv:

(i) Esiablislinrents position for the cadres

(ii) Availability of vacancy position

(iii) Satis{'action of minimum vvait.inE periocl

(iv) Acquisition of requisite academic qualilications

(v). Success in relevarrt Promotion Exanrinations (wlrere applicable)

5. For the purpose of uniformity in the conduci: of 201,b Promotion Exercise,

all Accounting Ofl1cers of MDAs, Parastatals, Boarcls and Conrmissions are to

liaise r,vith the Office of Establi{hnrents and Training on the vacancy positions

ancl 1-lre effective date of financial benefit of suclr promotion. All MDAs,

Parasi:atals, Boarcls and Cornmissions are to also ensure proper representation of

l-he OiTice of Establislrrnents and Tralning as well as tlre Civil Service Conrmission

ancl Si:rvice l'4ertlers Department (where ;rpplicable) in all promotion exercises.

6. -l-he ternplate for rrscessary RETURNS on the 2016 F'ronrotion Exercise is
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foilol,,iitg areas:

(i) English Language

(ii)' Gerreral l(nowledge

(iii) Regr-rlatory bool<s

lVearrrwhile, l.lrose tloving fionr FL.IZ and above across all MDAs, parastata

Boarcls and Comrnissiotts will lrave to parrticipa{:e in the nranagement I

protnotiotr exantinatiott conducted by the Service Matters Depaftment. For th
avoicl;lnce oi clottbt, sorile ol'the conditiorts prececlerrt for ;:refer-rnent/prornoti
in [he Pr-rblir: service of ondo s]tate are as statecl below:

(i)

( ii)

(iii)

(iv)

Establishments position fcrr the cadres

Availability of vacancy lrositions

Satisfaction oF minimum waitinE period

Acq'uisition of requisite academic qualifications

(v) . Success in relevatrt Promotion ExanrinaLions (wt'rere applicable)
5. For the purpose of uniformity in the conduct of 201b promotion Exercise,

all Accounting Officers of MDAs, Paras[atals, Boards and Conrmissions are to
liaise r,vith the Office of EstabliJhnrents and Training on the vacancy positions

ancl 1,he effective date of financial benefit of such promotion. All MDAs,

Paraisratals, Boards and Conrmissions are to also ensure proper representation of
the Oifice oi Est-abllshntents and Training as r,vell as tlre Civil Service Commission

atrcl Service t;latters Departnrent (lvhere .ipplicable) in all pronrotion exercises.

6' 1-he template for necessary RETURNS on the 2016 Promotion Exercise is

t'e;rcly f'or collec[ion for MDAs, Boards and Parasta[als thert hacl completecl gre

irrocesses to uploacl their IO1O per-sonnel Estimates.

lil,tln. ,{" nsellCIyul'r,
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