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Service Malters Depariment,
Cflice of the Head of Service,
Covernor's Cffice,

Alwre.

o~ June, 2014,

The Chief of SIaff io Mr. Govem-or,

he Senior Special Assistant to the Deputy Governor,
State Commissioners,

The Secretary 1o the Siale Government;

Office of the Head of Service,

Clhoirlﬁeﬁeﬂ ol Commissions/Boards,

Pe'rmcin cnt Secretaries,

The Clerk, Ondo Stale House of Assembly,

he Tu%.‘ow Seneral,

I

/“\dmihish‘cmm:e Secrelaries,

The Ag. Accountani-General,
he State Auditor-General,
The Audiitor-Ganerai for Local Governments,

General Managers/Heads of Non-Ministerial Departments.
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u. r Circular No, SI\AD/CON 2/292/Vol, VIIT/80 of 191 November, 2013 made it

mandatory for officers in professional cadres seeking promotion to Gr
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and above to possass additional gualifications, irespective of ther Cacres, The
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others, to all professional cadres, as a way of further enhancing the proficisncy of
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The Chief of Stalr eltin Govem'or,
lhe Ssﬁior Special Assistant to the Deputy Governor,
State Comrs”iissiomers,
The Secretary to the Siate Government;
Office of the Head of Service,
Chairmen of Commissions/Boards,
Fermanent Secretaries,

he CIGI K, Ondo State House of Assembly,
The TU:JCJIS-Qai’.%i’")@?‘@'l,
Admirﬁisi‘rcﬁive Secretaries,
The Ag. Slatistician-General,
The Aé;. Accountant-General,

he State Auditor-General,
The Audiitor-General for Local Governmens, '

General Managers/Heaods of Non-Ministerial Departments.

Qur Circular No, SMDB/CON.2/292/Vol. VIIT/80 of 191 November, 2013 made it
!
mandaiory for officers in professional cadres King promaotion

} 1

to Crade Level 13
and oboe fo possess additional qualifications, irespective of thelr Cadres. The
Cirevlar under reference, formally extended the requirement of additional
quol]ﬂ';cc:‘zﬂmws hitherto restricted fo the Administrative Officers’ Cadre and o fevy
Olher'sf, to all ,uu} Honal cadres, as a way of furthe =r enhancing the proficisncy of

the Worla [orce
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Good as this novel idea is for career development and sfficiency y of officers in

lhe Public Service, it has led to abuse of government policias on Stucly Leava-With
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Pay and Leave of Absence. This unwholesome frend is now being addressed and
part of the measures to chgackmca’.fe The abuse is to de-emphasise addilional
aualifications that are purely academic, as the main requirement for promotion fo
Grade Level 13 and above. Thé practice which has significantly increased the
nuriber of workers seeking czpprovol_ for full-time academic studies at the detriment
of their jobs, has therefore, been reviéwedu

J Accordingly, officers seaking promotion fo Grade Level 13 and above shall
henceforth be reguired to meet the basic condifions of the waiting period as
applicable, obtain a score of at least 50% each in promotion examination and
irw1ervi¢w, and obtain an APER rating not below C, in addition fo any of the
followi%’lg:

[l membership of recognised professional bodies e.g COREN, ICAN,
CIPM, NIMG ANAN, IPAN elc or exposure to execulive or senior
management werkshop/seminar of not less than a week organised by
such registered professional bodies;

[ii] computer proficiency diploma/cerﬂﬁbme course from any recognised
insfitution.

4. l‘r must be er;nphczsised that additional qualifications like, PGD, Masters or Ph.d

degrees efc, obtained by officers on their own, ihrough privately-sponsored part-
l

fime .or comespondence courses, will constitfute additional advantage for officers
] .

seeking promotions but will not be mandatory as they used to be.
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5. The new dispensation takes immediate effect.

é. All Accounting Officers are please enjoined fo dissemincite the contents of
| .

this Circular, extensively to staff of theilr respeclive Ministiies, Departiments and

Agencies [IMDAs] and fo ensure complionce
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6. All Accounting Officers are please eﬂjoined to disseminate the contenis of
this Circular, extensively to staff of their respective Ministries, Departments and

Agunqw MDD As] and to ensure compliance
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