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-l'cry crncl Lecv,* of Absence. This unwlrolesorite trenci is now beirrg ccldressed cncl

pcrrt of the meosures to checkmofe llre cbuse is to cle-emphctsise qdCiliorrcll

clu,,-iiificotiorrs thcrt cre nurely accrdernic, crs ilre nrclin requirement for prcmotion to

Gi,:rfle Leve! l3 crnC cbr:ve" Th; prctclice whicli I'rcis sigrriiiccrrrily increcrsed the

irLri'iibdr of lrrork:er-s seel<ir":g clrprovctl for full-tirne cc*Cernic str*rdies crithe delrt'imetrl

,..,1 i!reii jol:s, hcs iherefcre, been revieweo'"

j. Accorclin0l\,, officers seelcinE pronnolion to GrcCe Level l3 crrc{ ctbove shctll

lierrcefortlr be, required to meei. ihe b,ssic conCitions of the waiting periocl cls

cppliccrble, obtain ct score of of leost 50% ecrch in promotion exotnincltion oncl

iiiterview, onci obicin crn APER rcrting not below C, in c{c{dition to elrrltrr of the
,
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C!P^,,1., l'-.1!i',i, Ai'.i.},i''I, iPA't"l eic or exposure to execuiive cl seirio:"

l1-rcfloeerflent wcrkshoplseniinsr of not less than o weel< orgoniseC by

such registered professioncrl boclies ;

nl computer proficiency diplomo/certificote course from ony recognised

iristitution,
l.1. li must be emphcrsisec{ thcrt odCitioncrl qucrlificcrlions like, PGD, /v\crsters or Ph.C
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degrebs etc, obtsirrecl by ofiicers on their o\rn, ilrrouglr pri'rcrtelv-sponsored pci"f-
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tinre Or correspondetrce courses, will constitute adclitiorrcl cd'rcnloge for officers
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seekinb pror-trotions but will not be rnelnc{elfory os they used to be.
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5. The nev,r ciispensctii:n tal<es immeclicfe effect'
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6. All Acco,"rniing Officers crre pleose enjoinecl to dissemincrte the contents of
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part of the nreosures to cl"reckmcite the abuse is io de-emphosise odditiorrcrl

clurilificcrtiorrs tlrcit cre pur"ely accrdermic, as the rncrin recluirement for promotion to
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G;"crcle Level lS crnC cbove" flre prcrctice whichr hcrs sigrriiicontly Increqsed lhe

i.ri.r'riber"of vrork:e;s seelcing clrprovcrl for full-tirne occcemic stucies crt the clel't'imetrt

rrl ilieir jobs, hcs theref*re, been revieweC"

x anr-nrr-tirrqly, officer-s seel<ing promoiion 1a Grcde Level l3 qrrcl crbotle shctll

l:enceforflr b,e, required to meei,the tr,rsic conclilions of the wciiing periocl cls

appliccrble, obtcin c score of of leost 50% ecrch in promotion excmincilion oncl

iriterview, onc ol:iqi, crn APER rcrting mot below c, in crcldition to o,ul1r of the

ioliowitrg:

membership of i"ecognised 'professionni bocies e.g coRHN, ICAN,
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mgnCIgen'rent workshop/seminor of trol less than c weei< orgcrnisecl by

such registerecl professionoi boclies;

tiil computer proficiency diplomo/ceriificote course from ony recognised
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J1. .ouurpondence courses, will constifute crdcliiionc! odvan"aEe for officers
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